MINUTES

4

Andrew Fawcett (Chair)
Chris Ball

Dr Bill Webster (Principal)
Tom Martin

Gulnaz Brennan

Dr Gill Waugh

In Attendance:

Deborah Bradburn (Clerk)

Mark Burgoyne (Deputy Principal)

Karen Westsmith (Assistant Principal — Curriculum & Quality)

Tracy Clarke (Assistant Principal - Curriculum Development, Information and Technical Services)
Catherine Langstreth (Assistant Principal - Curriculum, Employer & Student Services)

Jill Hebden (Minute Taker)

11

1.2

13

1.4

1.5*

SECTION A - BUSINESS MATTERS FOR CONSIDERATION UNLESS INDICATED
OTHERWISE

Welcome to Members/Officers

Members were welcomed to the meeting, which commenced at 2.03pm.

Apologies for absence

Apologies for absence had been received from Dr Sue Lomax and Fardean Faroog.

Declarations of Interest
Members were invited to declare any interests in relation to any item on the agenda.

No interests were declared.

Request for an item to be unstarred

No requests were received.

Minutes of the previous meeting held on 1 November 2022

The minutes of the meeting held 1 November 2022 had been previously circulated to Members
for consideration.

Agreed: that the minutes are approved as a correct record and authorised for publication.
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1.6

2.1

Matters arising from the previous minutes

The action log was presented. It was noted that progress had been made regarding the IT
accessibility issue with other matters updated under the relevant agenda item.

SECTION B - COLLEGE MATTERS FOR CONSIDERATION UNLESS INDICATED
OTHERWISE

Applications, Enrolment & Progress Report

The Assistant Principals presented the Applications, Enrolment and Progress report noting the
following key points:

Young People:

* Current recruitment was at 2267 an increase of

Page 2 of 6



ot
s
ol

MINUTES

Apprenticeships:

* There were 226 new starters. The employer engagement team continued to work with
employers to support vacancy matching and recruitment. The best-case achievement for
2022/23 was 78.6%, which was an increase on 10% since the previous report.

e The College would be considered as ‘needing improvement’ through the accountability
framework for apprenticeship provision. The College had a meeting scheduled with the
DfE to outline the evidence of strategies in place to improve achievement.
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There had been five areas identified through the process:
e Tourism - for the delivery of 16-18 provision
e Business - for the delivery of 16-18 provision

e Motor Vehicle eader170J0 Tc 0 T3 0 Td-p6P3MO02 Tc Oap(t)-6.6en.9 (ehi5 (e)FJO Tc 0(hr)-5.9 (ougde
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RESOLVED:

The Committee noted the College SAR 2021/22 and QiP 2022/23 report and recommended
the final report be approved for submission to the Board.

ACTION:
Clerk / Board

(Dr Bill Webster and Catherine Langstreth left the meeting at 3.28pm)

(Dr Gill Waugh left the meeting at 3.31pm)

2.4

2.5

Student Progression & Destination Report

The Assistant Principal (Curriculum Development Information and Technical Services)
presented the report, highlighting the following points:

e 81% of learners on study programmes and 61% of adult learners showed a positive

progression or destination. This number was expected to increase following the release
of the UCAS data.

52% of young learners that had completed last year had returned to learning within the
same subject area.

82% of learners that had completed a Personal & Community Development Learning
(PCDL) course and 75% of learners that had completed an accredited course, through the
Bolton Council contract, also had a positive progression or destination.

RESOLVED:

The Committee noted the contents of the Student Progression and Destination Report

Curriculum Strategic Planning
The Deputy Principal presented the report, highlighting the following key points:

e Each year qualifications were replaced and updated by awarding organisations and

strategically planned and organised by Ofqual. There would be a further reduction in the
number of qualifications that were in operation across the country.

The Local Skills Improvement Plans (LSIPs) aimed to provide employers with a stronger
voice in shaping local skills provision. The Skills for Jobs White Paper, published in
January 2021, set out an ambitious employer-led approach aimed at making FE provision
more responsive to local skills and economic needs.

College reviews were undertaken to understand new qualifications as well as those being
removed. Replacement or alternative qualifications were reviewed, appraised and
underwent a validation panel prior to approval.

Governor Questions:

How does the College decide which programmes are delivered?

There are different aspects that are considered ie. what has been delivered previously, what
were the quality of achievements, progression and destination etc. This is also considered
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against the skills
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